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teachers and why they resign from the occupation.
The motives for choosing the teachers’ occupation 

and for the influence of the motivation on the level of 
the personal achievements oftheteachersand on their in-
tention to resign from the occupation are traditionally 
researched in the perspectives of three theories – Expec-
tancy-Value Theory (EVT), Achievement Goal Theory 
(AGT) and Self-determination Theory (SDT), as the 
choice depends on the particular targets and aims of the 
research (Richardson, Watt & Karabenick, 2014; Watt 
& Richardson, 2015). Relatively insufficient attention is 
drawn to the motivation oftheteacherson physical educa-
tion (PE) and their professional choice is considered as 
a process of socialization, not as a motivation (Spittle & 
Spittle, 2014). This conclusion is absolutely valid also 
in relation to the researches for the Bulgarian teachers. 
Spittle, Jackson & Gasey (2009) states that the research-
ers have identified seven attractors, laying in the basis of 
choosing the occupation of a teacher on PE. “The attrac-
tors are: interpersonal, service, continuation time com-
patibility, material benefits, desires to be physical active, 
and the desire to coach sport”.

INTRODUCTION
 Theteachers and their occupational activity 

have always brought significant interest for the public 
and its institutions and for the researchers. This par-
ticular interest is based on the significance of the peda-
gogical activity. Through their labor theteachersin fact 
create, maintain and increase the quality of the human 
potential. The influence of the urbanization and the pen-
etration of the technologies in all fields affect the way 
of life of the contemporary people. These changes are 
connected with continuous reduction of physical activ-
ity in the daily life and impose the need for targeted ac-
tivities involving physical exercises and sport. Causing 
positive attitude to the sport activities and various forms 
of physical activity from early years appears one of the 
main professional goals of theteachersonphysicaleducat
ionand sport. Its realization depends on the competence 
of the teachers and their motivation. In the case with 
the sport coaches and theteacherson physicaleducation, 
there is need for studying the three important aspects of 
the motivation, namely: what have attracted them to this 
particular occupation initially, why they keep on being 
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as long as there is an opportunity for reward. 3).Self-
Concept-ExternalMotivation. It is formed in relation to 
the intention for keeping and raising the reputation, ac-
tively searching a feedback, which contains praises and 
acknowledgment as well as interest to membership in 
successful team. 4). Self-Concept-Internal Motivation. 
It is connected with self-recognition through manifes-
tation of personal features and capabilities. The behav-
ior is regulated mostly through self-governance and the 
feedback does not affect it much. Leading importance 
has the conformity with the personal standards and the 
ambition for skill/mastery. Here is typical the interest to 
the most difficult tasks and development of the skills. 5). 
Goal Internalization Motivation.In case of such motiva-
tional type the activity is connected with need of clar-
ity as regards the purport of the realized work and con-
viction in its social importance. The behavior appears 
distinct by persistence and dedication, it is regulated by 
stable principles, formed on the grounds of the values of 
the personality (Leonard et al.1999; Barbuto & Scholl, 
1989,1999; Barbuto , Trout & Brown, 2004).

Each individual is characterized by a motiva-tional 
profile, in which is expressed the relative importance of 
the five main sources, but one of them is prevailing. It 
acts as a center, which determines the direction of activ-
ity, the choice of behavior and the decision-taking. Dur-
ing the choices the personality strives to reach conformi-
ty of the Self-concept and the social feedback. When the 
influence of the environment is not in conformity with 
the Self-concept, the personality is interested in adaptive 
strategies, which may lead to a change into the feedback 
(Leonard et al, 1999).

The choice of occupation appears significant event 
in life, through which the personality identifies itself 
with a particular community and activity as a segment 
of the social structure. Regardless of the fact that the 
choice is realized as a single act of behavior, at the same 
time it has to be considered as the final stage of a con-
tinuous process, which beginning may be sought even 
at the years of the childhood and the early adolescence. 
The interest to a particular occupation appears as a re-
sult of more deep knowledge about various models of 
occupational activity and realization and comparison of 
these with the one’s own capabilities, values and desires. 
Main factor for forming the social expectations are the 
social interactions of the personality with the environ-
ment and most of all these, which are realized within 
the structures of the direct environment – family, school, 
groups of friends, communities, connected by interests 
in a specific field – for example sport clubs and teams. 
Regardless of the fact that the choice itself is being made 
under the influence of certain motives, the extent of their 
significance is determined by the Self-concept of the 
personality.

METHODS
The main idea of the presented experimental re-

search is to be ascertained the existence or not of dif-
ferences in the importance of the motives for choice 

One of the goals of the present research is to be ana-
lyzed the motives for choosing the occupation “teacher 
on physical education and sport” in view of the meta-
theory for the sources of motivation (Leonard, Beauvais, 
& Scholl, 1999).  It has been developed on the basis of 
Self-concept of the personality, which main component 
is the values. Other aim of the research is to be revealed 
the differences in the motivational profiles of two gen-
erations– current teachers and students, who are prepar-
ing to become a teachers and the influence of each of 
the sources of motivation on the motives for choice of 
occupation and on the motives for exercising sport.

Theoretical Framework
The issue for the motivation has a long story in the 

science, but most actively it has been developed in ХХ 
century. During that period were created significant num-
ber of motivational theories, which traditionally concern 
two general groups– meaningful and procedural. The 
initial point of themeaningful theories is justification 
of the logical connection between motives and needs, 
accepted axiomatically. One of the most prominent 
achievements in that filed are the theories of Maslow, 
Herzberg, Murray, Alderfer, McClelland, Gilbride. The 
procedural theories on the other hand emphasize over 
the importance of the act of motivation. It is considered 
as an activeness, directed by desired future condition as 
a result from the dynamics in the feeling of justice or as a 
product of the correlation between efforts, implementa-
tion, reward and satisfaction of the personality.

 Leonard, Beavuis & Scholl (1999) were in-
spired by the idea to discover unifying topics amongst 
the variety of theories on the basis of Self-conception 
of the personality. It is a steady and summarized knowl-
edge for oneself, which includes features (sustainable 
trends of reaction and appearance), competences (self-
knowledge for the possessed competence, abilities, gifts, 
skills and habits) and values (beliefs, convictions and 
conceptions, connected with the relation of the person-
ality to the environment). The Self-concept is developed 
through the social interactions with the environment as 
regards its components – Self-real, Self-ideal and Self-
social. Each one of these plays significant role in the di-
rection, activity and maintenance of the behaviour. 

The Meta-theory, for the sources of motivation is a 
model, through which it can be successfully explained 
the continuity and instability of the individual behavior in 
different situations. According to the Meta-theory there 
are five sources, determining the behavior: 1) .Intrinsic 
Process Motivation (motivation which is typical and in-
herent for the activity). The inherent process is charac-
terized by pleasure from the exercised activity, which 
has to be interesting and entertaining. The personality 
shows relative indifference to the feedback and tends 
to abandon and delay tasks, which are not interesting. 
2). Instrumental motivation.In case of such motivational 
trend, the leading role is for the material stimuli and re-
wards. A compensation is expected for each additionally 
completed work and the activity is maintained optimally 
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of 40 items, which are divided into 5 sub-scales - Intrin-
sic Process Motivation; InstrumentalMotivation; Self-
Concept-ExternalMotivation; Self-Concept-Internal 
Motivation; Goal Internalization Motivation. The an-
swers of the researched individuals are entered into a 
7-grade scale – Likert type. 

	 Participation Motivation Questionnaire – 
PMQ (Gill, Gross & Huddleston, 1983). 

Through the application of the methodology is aimed 
the ascertainment of different possible reasons for which 
the people exercise sport activities. The methodology 
contains 30 items and 5-grade scale of Likert type. The 
questionnaire is adapted for the Bulgarian conditions by 
Domuschieva-Rogleva (Домушиева - Роглева), (2003). 
The author states that the factor structure of the question-
naire varies at different foreign researches and that in the 
original research have been identified eight factors, unit-
ing typical reasons for exercising sport: achievements/
status, orientation to team-work; fitness-orientation, en-
ergy consuming; skills, fiends, entertainments and etc 
(Gill, Gross & Huddleston, 1983). The above results 
were confirmed in some researches, as the results from 
other researches tend to assume six factors. On the ba-
sis of thorough researches made twice, in which have 
been included around 800 researched individuals, Do-
muschieva-Rogleva (Домушиева - Роглева), (2003) has 
justified seven factors in the Bulgarian adaptation of the 
questionnaire, namely: orientation to achievements and 
reaching of status (achievements and status); orienta-
tion to team-work; energy consuming; affiliation; skills; 
emotions and challenges; fitness–orientation. 

	 Questionnaire for motives regarding the 
choice of occupation Teacher on PE

The questionnaire contains 12 items, which reflect 
different motives for choosing the occupation as well as 
5- grade scale for answers – Likert type. The items are 
grouped in two sub-scales:

 1) General pedagogical motives (6 as a total num-
ber) – reflecting the reasons for choosing the occupation 
because of the peculiarities of the pedagogical activity 
(working with children, willing to be realized educa-
tional activity and education, existence of a good oppor-
tunity for appearance of the possessed abilities, prestige 
and public importance of the professional activity). The 
factor for internal conformity of the items- Cronbach’s 
alpha factor is 0,78;

2) Sport pedagogical motives (4 as a total number) 
– reflect reasons for choosing the occupation, which are 
connected with the willing for keeping the connection 
with the sport as well as a long-term perspective (and) 
opportunity for keeping one’s own physical activity, op-
portunity for encouraging the children to exercise sport 
activities, the peculiarities of the communication during 
sport activity (α=0,75);

Two of the items in the questionnaire are indepen-
dent, out of the stated sub-scales and they do not form 
separate dimension. One of them is connected with the 
payment and the other one is connected with the engage-
ment in view of the time, within the frameworks of the 

of the occupation “teacher on physical education and 
sport ”between the individuals of different motivational 
profile, and what influence cause the separate sources 
of motivation on the motives for sport and motives for 
choosing the occupation “teacher on PE”.

The goals of the research are as follows:
	 To be determined the motivational profiles of 

present and future teachers on PE on the ba-
sis of a prevailing source, as representatives of 
two generations, in which case it is expected 
differences to appear. These differences are 
owed to the extent of compatibility of TheSelf-
conceptwith the social feedback; 

	 To be studied the leading motives for choice 
of occupation fortheteachersand students as a 
future teachers;

	 To be studied the influence of the sources of 
motivation on the motives for choosing of oc-
cupation and on the motives for exercising 
sport. The sport activity and the existence of 
one’s own sport biography are distinctive pecu-
liarity of the individuals, who show interest and 
intention to become teachers on FE in view of 
the cultural environment in Bulgaria.

The present research comprised 37 Bulgarian teach-
ers on PE, working in the capital – Sofia.  21 of them 
are women, 16 are men. Their average age is 50,3years 
(min=38; max=63; SD=6,4).  The subject of research 
were also 47 students from the Teacher’s faculty at the 
national sport academy „Vasil Levski“ in Sofia. The stu-
dents were from first, second and third course of bach-
elor degree, as the prevailing part of them – 44,7% were 
in second course. Their allocation depending on the 
sex was the following– 26 are women and 21 are men. 
Their age is between 18 and 26 (M= 20,9; SD=1,7). 
All researched individuals (84as a total number) have 
practiced some kind of sport before the beginning of 
their education for obtaining pedagogical qualification. 
29,7% of the teachers have stated that they have sport 
experience between 6 and 10 years,  70,3%  stated that 
they have more than 10 years (M=14,7; SD=7,07). The 
figures of this indicator amongst the students are as fol-
lows: 23,4% have experience in sport up to 5 years; 
48,9%  - between 6 and 10 years; 21,3% - more than 10 
years. Only three students have not answered this ques-
tion.

The research was realized using different question-
naires for the teachers and for the students. Following 
measurement instruments were used:

	 Motivation Sources Inventory -MSI (Barbuto 
& Scholl, 1998). Te test was developed on the 
grounds of the theoretical basis of the Meta-
theory for the motivation sources (Leonard et 
al, 1999). 

The test is designated for measurement of the five 
sources of motivation in organizational, business like 
approach (Barbuto et al., 2004). The test adaption for 
the Bulgarian conditions was made by Georgiev & To-
sheva (Георгиев & Тошева), (2003). The test consists 
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existence of significantly lower number of individuals 
having profile, dominated by the Goal Internalization 
Motivation source(13,5%) and (some of) indefinite pro-
file   (5,4%) – these were individuals, in case of which 
there was more than one source with equal values on a 
leading position. 

The other possible reason is that in this occupation 
can survive individuals, for which it can’t be reached 
satisfactory extent of conformity with their Self-con-
cept. The students have still not suffered from the ef-
fects of the social feedback, which affects could have 
directed them to search adaptive strategies.This is the 
possible explanation of the result, that in this case (of 
the students) there are still representatives of all motiva-

occupation “teacher on PE and sport”. These are typical 
factors in the motivation for choosing the occupation ac-
cording to many researchers, but at the same time they 
indicate transitional characteristics of the market of la-
bor. The above factors could be referred to the so called 
„hygienic factors“according to the theory of Herzberg 
(1966), which factors influence the non-satisfaction. 
Within that group falls the comfort on the working place, 
the relations with colleagues, managers and individuals 
on subordinate positions, payment and work organiza-
tion. If the „hygienic factors” are satisfactory according 
to the employees, this shall be of low importance upon 
the building of positive attitude to the labor and to the 
essential motivational process.

The factor structure and psychometric characteris-
tics of the questionnaire are developed on the basis of 
an independent research (not published) of 134 students 
– future teachers onphysicaleducation, who are educated 
in Bachelor degree – from first to forth course. The sta-
tistical processing is made through variation, compara-
tive and correlational analysis

RESULTS
The division of the researched individuals according 

to their motivation profile indicates that the most high 
appears the relative share of those, in case of whom the 
profile is determined by the domination of the source of 
Self-Concept-Internal Motivation.This was ascertained 
for the group oftheteachers and for the group of the stu-
dents. The results indicate that the occupation of teacher 
on PE is mostly chosen by individuals, for whom the 
value of the professional activity is determined by the 
opportunity through this activity to manifest to the high-
est extent their abilities and competences and to realize 
high level of achievement. (Fig.1А, 1B).

Our attention is drawn by some peculiarities of the 
results concerning the division of the researched individ-
uals according to their profile. First of the peculiarities 
is that in the group oftheteachersdo not exist representa-
tives of all profiles. The explanation of this result may be 
sought in two directions– peculiarities of the quotation 
and the fluctuation of the manpower in the field of edu-
cation. Considering that the number of the researched 
teachers is small, it is absolutely possible for complete-
ly random factors representatives of all profiles not to 
have fallen amongst them. Besides teachers of profile 
Self-Concept-Internal Motivation, we also ascertained 

Figure 1 B – Students

Figure 1 (А,В).  Division of the researched individuals 
depending on the motivational profile

А-  Intrinsic Process Motivation
B - Instrumental Motivation 
C - Self-Concept-ExternalMotivation
D- Self-Concept-Internal Motivation
E - Goal Internalization Motivation
F- Indefinite type

Table 1. Means and Standard Deviation of the Subscales (MSI)

MSI   Subscales
Teachers Students

N M SD N M SD
Intrinsic Process Motivation 37 3,13 ,91 47 3,88 ,78
InstrumentalMotivation 37 1,63 1,13 47 1,25 1,22
Self-Concept-ExternalMotivation 37 2,88 ,72 47 1,75 1,02
Self-Concept-Internal Motivation 37 5,00 ,54 47 4,38 ,68
Goal Internalization Motivation 37 4,50 ,62 47 2,63 ,91

Figure 1A – Teachers
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Figure 2.  Average values of the motives for choice of the occupation
 of a teacher on PE in cases of teachers and students

Figure 3: Average values of the motives for sport with teachers and students
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regarding the following sources:Intrinsic Process Moti-
vation (u=2,59; α=0,01);InstrumentalMotivation(u=2,4
0; α=0,01);Self-Concept-ExternalMotivation  (u=3,22; 
α=0,001); Goal Internalization Motivation (u=1,93; 
α=0,05).

The data analysis regarding the motives for choice 
of occupation “teacher on PE” reveals that the follow-
ing motives are of significant importance: the work of 
theteacherson PE is connected with the sport (M=4,63; 
SD=0, 77); the activity of the sport pedagogues is im-
portant and necessary for the public (M=4,49;SD=0,90); 
theteacherson PE have the chance to encourage the children 
from an early age to sport activities (M=4,35;SD=1,05).
Generally the sport-pedagogical motives have higher 
average value(M=4,43;SD=0,54), compared to the gen-
eral pedagogical ones(M=4,03;SD=0,73).The compara-
tive analysis of the motives in cases of theteachersand 
the students showed some peculiarities.

Significant importance fortheteachersappears the 
opportunity for them to encourage their children to exer-
cise sport, through their professional activity. It has been 
registered maximum result regarding the above motive 

tional profiles. From the number of students, who have 
made their choice, 17% are characterized with intention 
for labor activity, which shall bring them joy and shall 
be interesting and entertaining for them. 10,6%  think 
that it shall bring them prestige. Around 6 times less are 
the students compared to the teachers, who consider as a 
value the social importance of the exercised activity. For 
the representatives of the young generation it is typical 
to exist segmentation of the social reality compared to 
more specific subjective-oriented parameters. 

Other peculiarity in the results is the existence of 
individuals with non-specific profile both in cases of stu-
dent’s andteachers. Satisfactory explanation of this phe-
nomenon may be revealed through further researches. In 
our former research (Tosheva, (Тошева), 2012) as well 
as in cases of other similar researches (Barbuto et al., 
2004) there were no such data ascertained. The results 
from the variation analysis show the highest intensity at 
the Self-Concept-Internal Motivation, both fortheteach-
ers and the students. Upon the comparative analysis 
(Mann-Whitney-U)was ascertained existence of sig-
nificant differences betweentheteachersand the students 

Table 2. Correlations between research variables

Dimension 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

1.MSI Intrinsic 
Process 
Motivation

1

2. MSI 
Instrumental 
Motivation

1

3.MSI Self-
Concept-External 
Motivation

1

4.MSI Self-
Concept-Internal 
Motivation

1

5.MSI Goal 
Internalization 
Motivation

1

6.GeneralPedag. 
motives ,39 - ,26 ,39 ,27 1

7.SportPedag. 
motives - - - ,43 - ,45 1

8.Salery - - ,31 ,28 ,40 ,43 - 1 -
9.Time 
commitment ,23 ,30 ,24 - - ,24 - ,30 1
10.MPQ
Achievement and 
Status

,44 - ,47 ,45 ,22 ,44 - ,28 - 1

11.MPQ
Team-Work ,36 - ,37 ,39 ,27 ,41 - - - ,46 1

12. MPQ
Energy 
Consuming

,38 ,26 ,42 ,45 - ,54 - ,32 ,25 ,53 ,38 1

13. MPQ
Affiliation ,51 - ,30 ,56 38 ,51 ,50 ,29 - ,54 ,49 ,65 1

14. MPQ
Skills ,37 - ,23 57 ,24 ,45 ,38 - - ,48 ,37 ,39 ,52 1

15. MPQ
Emotion and 
Challenges

,43 - ,33 ,62 ,36 ,51 - ,25 - ,51 ,55 ,58 ,72 ,61 1

16. MPQ
Fitness-
Orientation

,34 ,23 ,41 ,32 - ,43 - - ,29 ,47 ,28 ,50 ,53 ,50 ,48 1
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motives for exercising sport, it was made a correlation 
analysis, comprising all the researched variables (Table 
2).

The results from the analysis indicate existence of 
positive correlation dependence between all sources 
of motivation except for Instrumental Motivation,and 
the general-pedagogical motives. Only between one 
motivational source and the two types of motives has 
been revealed positive correlation dependence. This 
is theSelf-Concept-Internal Motivation source. It has 
higher value as regards the sport-pedagogical motives 
(r=0,427; p=0,05), as compared to the general-pedagog-
ical motives (r=0,387; p=0,01). We ascertained correla-
tion dependences also between three of the motivational 
sources and the rate of remuneration of theteachers. 
These areSelf-Concept-External Motivation (r=0,311; 
p=0,01), Self-Concept-Internal-Motivation (r=0,281; 
p=0,01) and Goal Internationalization Motivation 
(r=0,396; p=0,01). The same number of sources correlate 
positively with the variable time engagementвремева 
– Intrinsic Process Motivation(r=0,230; p=0,05), 
InstrumentalMotivation(r=0,309; p=0,01)  and  Self-
Concept-ExternalMotivation(r=0,239; p=0,05). The cor-
relation analysis revealed a wide range of dependences 
between the sources of motivation and motives for exer-
cising sport. The sources: Intrinsic Process Motivation, 
Self-Concept-External Motivation and Self-Concept-
Internal-Motivation do influence all motives for sport. 
The poorest interaction is between theInstrumentalMoti-
vationand the motives for sport. 

DISCUSSIONS AND CONCLUSION
 The present research is the first attempt for 

analysis of the choice to be a teacher on PE from a point 
of view of the motivational sources, considering the cul-
tural peculiarities in Bulgaria. Some of the ascertained 
results coincide with those from researches, made in a 
different cultural context and theoretical perspective. It 
is proven experimentallywith no doubt that this occupa-
tion is chosen by individuals, for whom the willing for 
manifestation of their properties and capabilities as well 
as realization of maximum achievements in the work are 
of significant value. The characteristics of the Self-Con-
cept-Internal-Motivation coincide to a great extent with 
those of the internal motivation according to the Self-
Determination Theory (Ryan & Deci, 2000). Upon re-
search on athletes, Domuschieva-Rogleva (Домучиева 
- Роглева), (2009) has ascertained existence of positive 
correlation between Self-Concept-Internal-Motivation 
from one hand and internal motivation for knowledge 
(r=0,315) and internal motivation for feeling of stimula-
tion (r=0,274) on the other hand. In future researches it 
could be examined the hypothesis whether the existence 
of motivational profile “Self-Concept-Internal-Motiva-
tion” for the teachers on PE appears a pre-requisite for 
their long-term involvement with the occupation and for 
their welfare when exercising it. 

Typical feature of the current and future Bulgarian 
teachers on PE is their positive attitude to the sport and 

(M=5,00;SD=0,00), which is rarely observed as experi-
mental phenomenon (Figure 2).

On a second place, the teachers have pointed as a 
motive the opportunity for exercising physical activity in 
the process of their occupational activity. The same mo-
tive is of significant value for the students. The third po-
sition in case of theteachers, pointed as a second position 
in case of the students is the motive, which reflects the 
high public importance of the pedagogical work. In both 
groups of researched individuals this particular motive 
has equal average value (M=4,49). Significant differ-
ences between both groups were ascertained as regards 
the motives: prestige and authority of the pedagogical 
occupation(u=2,99;α=0,01); the rate of remuneration 
(u=2,62;α=0,01) as well as regarding the dimension 
“general pedagogical motives”(u=2,07;α=0,05). The 
values in the three cases are higher in the case of the stu-
dents. Most probably the practical experience influence 
the evaluation of the motives for choice of occupation in 
the cases of teachers. 

In order to be clarified what is the significance of 
the particular motives for individuals of different pro-
file, we did range the motives by descending order. The 
results indicate significant variations in the range posi-
tions regarding the various motivational profiles except 
for three motives, which in all profiles are at leading 
position. In case of prevailing sources Intrinsic Process 
Motivation, Instrumental  Motivation and Self-Concept-
Internal Motivation, on the first place stays the motive, 
that the work of the teacher on PE enables the latter to 
keep active connection with the sport. For the individu-
als having the profile Self-Concept-ExternalMotivation 
the leading importance is for the prestige and author-
ity of the occupation and for the individuals, having the 
profile Goal Internalization Motivation – it is the op-
portunity to encourage their children to exercise sport 
activities. The sport appears important part of the biog-
raphy of the researched individuals, which is an indi-
cator for its perception as a value from them, so it can 
be drawn the conclusion that the sources of motivation 
affect the motives for choice of occupation first of all as 
a result of their valuable component. The data analysis 
regarding the motives for sport activities indicate that-
theteachersand the students are encouraged to do these 
because of the opportunity through this particular activ-
ity to improve their skills and to gain new skills, to enjoy 
pleasant emotions and challenges and to keep in a good 
condition their physics and appearance (Figure 3). 

For them it is not of significant importance the reali-
zation of high sport results, which may affect their social 
status in a positive way. The significant differences be-
tween both groups have been ascertained as regards the 
dimensions: achievements and status(u=3,74;α=0,000); 
emotions and challenges(u=3,00;α=0,01)and fitness 
orientation(u=4,01;α=0,000). In all the above cases the 
average values for the students are higher compared to 
those for theteachers. In order to reveal the nature of the 
interaction between the sources of motivation, the mo-
tives for choice of occupation “teacher on PE”and the 
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determination theory to understand the motivation for 
becoming a physical education teacher. Teaching and 
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Spittle, S., & Spittle, M. (2014). The Reasons And Motivation 
For Pre-Service Teachers Choosing To Specialise 
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Тошева, И. (2012). Бърнаут и учителската професия 
[Burnout and teacher profession. In Bulgarian.] София: 
Авангард Прима.

Watt, H., & Richardson, P. (2015). A Motivational Analysis of 
Teachers` Beliefs. In: H. Fives & M. G. Gill (Eds.). Inter-
national Handbook of Research on Teachers` Beliefs. (pp. 
191-211). New York: Routledge.

their continuous sporting activity. The encouragement to 
sport is made through various motives, but the highest 
importance is given for their willing to keep healthy and 
good-looking body, the aim for development and im-
provement of skills and enjoyment of positive emotions. 
The involvement in exercising sport and the subjective 
assessment for the benefits from the sport activity ap-
pear pre-requisite also for the above-mentioned people 
to choose the occupation “teacher on PE”. Reason for 
such conclusion appears the result, ascertained from the 
present research regarding the highest influence of the 
sport-pedagogical motives.

The results may be useful for the practice in many 
directions– upon selection of candidates for the sport-
pedagogical faculties, upon planning of the carrier de-
velopment etc. Furthermore, the sport pedagogues have 
to consider the fact that the encouragement of the chil-
dren and youngsters to exercise particular type of activi-
ties with sport and choice of occupation has to be made 
in accordance with their motivational profiles.
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